Group Interview 18.06.26

Interviewer: This is Lauren Beatty, undertaking a group Oral History interview for the Young Women's Movement Young Women Remember project on Thursday the 18th of June 2026. To begin, can you each introduce yourselves for the recording, so your full name, where you're from and your current or former connection to the Young Women's Movement.

Wiktoria: So I can start, so I'm Victoria, Orlika. I am currently from Wishaw, North Lanarkshire, so a little village just outside of Glasgow. Not a lot of people know where Wishaw is anyways. And my current involvement with the Young Women's Movement, I am part of the events volunteers team. I was previously, in March on the Advisory Collective and then I switched over to the events volunteers. So yeah, that's kind of what my involvement is.

Interviewer: Thank you very much.

Aimee: I can go next. I'm Aimee Wallace. I'm from a small town called Auchterarder in Perthshire. I'm currently on the Advisory Collective for the Young Women's Movement, but I started off as a programme participant in the Bold Girls Ken campaign. 

Interviewer: Great, thank you.

Molly: Hi, I'm Molly Brown. I used to live in Edinburgh and I was trustee of the Young Women's Movement from 2017 to 2023 and for most of that time I served as treasurer on the board. 

Interviewer: Great, thanks very much. So a nice mix of experience in the interview, which is great. So could you, would you mind all sharing when, sort of, some of you have already mentioned this, but the year that you joined the movement and how old you were at that time, just to give us a bit of context, if you're happy to share that.

Wiktoria: Yeah, I can start because I didn't mention that, I guess. I started in the April of 2022 and it was just kind of like, just in my third year to fourth year at university. So I was kind of like almost 21. I was like 20 because I'm a December child. So I turned 21 in December. So I was 20 at the time and it's crazy to say that it's been four years since then because it doesn't feel like it at all, but, yeah.

Aimee: I joined in, I think it was October or November 2022 and I was 18. I was at Perth College and I found out about the Bold Girls Ken campaign through a college-wide email and that's how I got involved. So it was 2022.

Molly: So I was a 2017, I was a 25, I guess and I became aware like, well, that's not true. I first applied for a job at the Young Women's Movement in, I guess, 2015. Wasn't successful, but had stayed in touch with the organisation sort of peripherally and then I found out that they were specifically looking for female board members under the age of 30, um, and I was 25 and I wasn't sure, am I too young? Do I have enough experience? And they were like, no, crack on, like this is the perfect age. So, I was very lucky to be given that opportunity and very quickly became treasurer, which was initially quite scary and then quite fun , but yeah.

Interviewer: That's great. I'm going to jump in on that, Molly, because I find that really interesting. How did that feel going into a trustee position at that age and how did you kind of adapt to that? Can you tell us a little bit about that?

Molly: Yeah, I mean, I was working anyway in the third sector for an organisation that does a lot of support with community organisations, and like social projects and kind of third sector boards. So, my day job was like providing consultancy support to small organisations across Scotland, a bit like The Young Women's Movement, and then got the opportunity to actually be on the board rather than be advising the board. So I did have the right experience, but it still felt a bit scary and in those days, we had been, we were sort of nestled underneath Y People, for a couple of years. So, it was pitched as a sort of like, you know, calm, we'd love your opinions, but you don't need to do anything too scary and then in the course of the six years I was there, we made the decision to become independent from YPeople and that was a really interesting change in the board. We went from being kind of, you know, the board that was interested in like programming and like, how can we deliver great outcomes to young women to a board that was much more like, okay, you know, you know, you need to be getting the bookkeepers and assigning off the accounts and kind of all of those more tangible governance things that previously YPeople had done for us. 

Interviewer: Yeah, that's great. So how, how was that being involved in the movement during that time when there was that transition?

Molly: It was amazing. I mean, it was, it was such a hands... and a real mix of women of different ages, which was nice. I wasn't the only person under 30 on the board, I think there were three or four of us. They had intentionally kind of tried to recruit from a range of different backgrounds and also different ages and it was, I think it was my first, maybe only professional experience of being in a team of kind of 10, 10 kick-ass women who were like really trying to achieve things together and lots of kind of sharing of knowledge and learning between the different people on the board who came from different backgrounds. Some were kind of from like larger charities, there was some government people, there were some activists, there were, yeah, a range of different experience and I think we complemented each other very well and there was, there was then that decision to, you know, take things on ourselves and go and find our own HR company and, and, and take more responsibility for, for all of the pieces that would be required of being independent, um, and that was stressful, but really empowering and we, we did it in a very short period in the end. I think it was, it was only a couple of months that we had to get everything in place in order to do the transition and then we dropped the C and became the Young Women's Movement officially.

Interviewer: Yeah. Okay. I'll probably come back to that. Yeah, I can see you're involved in a really interesting, really interesting period. So, and for quite a long time as well, because you said, was it 2017 to 2023? That's, that's a long time. That's, you must've seen quite a lot of changes in that time.

Molly: Yeah, we went from, we went from an organisation that, that, that was doing really cool things, but it was like financially not that stable to an organisation that we managed to bring in some like big core grants, lots of the programming that then, that then got developed. Aimee, you're saying you joined for Bold Girls Ken or Young Women Ken, like so many cool programmes were getting started during that period. We survived COVID, you know, it was really cool.

Interviewer: Great. Well, thank you so much. Okay. Aimee, do you want to come in and say a little bit more about, you said you were at college at the time where you saw Bold Girls Ken was advertised. Is that right? Can you tell me a little bit how that, what attracted you to kind of, to apply and to go for that?

Aimee: Yeah. So, originally it was just, it was part of the Young Women Know wider campaign and Oor Fierce Girls in Dundee had already been established and was very successful in their work and they were recruiting young people, I think it was age 16 to 18 in Perth and Kinross who were in school or college to develop on this Young Women Know campaign, um, but it was kind of in our hands as the young people to decide what we wanted to focus on but the initial idea was to develop a, develop a campaign that would tackle peer sexual abuse. And at college I was already involved with RASAC, which was, which is my local rape crisis centre. I was a student ambassador for them. So, I already had kind of interests in this area and I was passionate about ending gender-based violence. So that's kind of what brought me to it and then when we're in the campaign, as young people, we decided to focus on the issue of consent and consent education for young people and that's where we came up with the Bold Girls Ken campaign. 

Interviewer: Great, that sounds really good, and can you tell me a little bit about how that kind of developed and manifested, like sort of how you met and what you did and yeah, how that, just a little bit more about how that kind of project developed?

Aimee: Yeah, I think I actually missed the first session and, but we met in different, so it was Perth College, Crieff High School and Bertha Park High School, um, I think that's, that's all that where the young people were from. So every week we met in a different one of those areas. So whether it was Crieff High School, Bertha Park or Perth College and it was very like informal at the start, we were just getting to know each other, learning more about the movement because this was the first time that I'd ever heard of the movement and this was my first experience with, with the Young Women's Movement and yeah, we were kind of just learning about what they did. We learned about Oor Fierce Girls and we were kind of learning at the same time, how to build a campaign, things like, like choosing a logo, choosing the name and we spent probably the whole session choosing Bold Girls Ken, but we were so happy when we finally decided on that name and it became very catchy as well and while just discussing it as a group, we were all from different schools, but we'd all gone to school in the Perth and Kinross area, but we'd felt that our sex education and our consent education was very varied and we wanted to kind of develop a clear goal for teaching young people about consent. So yeah, it was very, it was, it was really interesting. It was the first time I'd ever been involved in developing a campaign like that and I learned so much and we had so many different training opportunities with media outlets. We had, yeah, Libby Brooks from The Guardian came and spoke to us. She gave us a media training session and she also interviewed us about the campaign. So it was just a very, yeah, very exciting experience and we gained so much knowledge and experience from just sharing our stories as young women and kind of our hopes for a better Scotland. 

Interviewer: That's incredible. Yeah, I'll definitely be asking you a little bit more about that. Wiktoria, thinking about your involvement in the Advisory Collective, that's where you started in the advisory collective, that's right. Can you tell us a little bit more about how that came about? What made you want to join the Collective and sort of, um, some of the initiatives as well that you were a part of whilst on the Collective?

Wiktoria: Yeah, I can. So the way that I came about, so initially the Advisory Collective was called the Advisory Panel and then it got changed to Advisory Collective and I was joining around where the transition between the branding was happening a little bit. So I joined in, the branding was still the old branding and then I think around a year or so later, maybe a few months later, we were looking at rebranding and I was part of doing all that and also a part of the event where we rebranded the Young Women's Movement into what you see now. Um, but I came about it when I was kind of transitioning from originally being part of the Scottish Youth Parliament. So, I was both a member and a trustee for the Scottish Youth Parliament and it was kind of the period where I was leaving the Scottish Youth Parliament and so I left kind of like at the start of April and because I was kind of aware of the Young Women's Movement, even from that, because we had a lot of overlap with us. So, like, the Young Women's Movement was at events that we sometimes went to or at a time they had a podcast that basically I got invited to because it was to do with voting and they wanted to hear more about like why young women should be involved in politics and why it's so important to vote. So, I was invited to do that and also I knew a lot of people within the organisation who like kind of overlapped there as well and kind of like met a lot of the staff like Elena for example as well. I actually knew the previous CEO, just before Jenny, because she used to be, she used to like work for the Young Scot and I used to volunteer for Young Scot. So it was, there was a lot of overlap between, I knew so many people in the organisation at that point I was like why am I not in it and so I got sent like an advertisement for the Advisory Panel at the time from one of my friends and they were like you should apply for this and so I did. I was like oh yeah I need something to do because although I had university at the time and I was transitioning to like the busiest year of my life I was just like but I don't have volunteering anymore like I need to do something. I was leaving the Scottish Parliament and I needed to do something. So, I joined the Advisory Panel and I think at the time it was quite new to the organisation. They wanted to kind of implement something like this and there was a lot of like what should we do with the Advisory Panel and we did have like a discord thing but like because of like the transition and all the things that were happening there wasn't much that we could do during that time until like a little bit later when the rebranding thing started to happen and then from that I kind of, when you asked me about what I've been involved in when I was on the Advisory Panel, I've been involved in so many things like at this point I think Elena is just expecting me to apply for something that she advertises but I was part of the Young Woman Work, um, work as well, so basically we did a lot of work around you know the equality around like women in jobs and employment and like how does that look like, what do we want to specific talk about like in terms of like you know how much they get paid but also like how much women are also not considered for some jobs over men and things like that and also the actual like benefits you get, for example, we talked about like a lot of the you know child care issues that women have when they have children and need to work or if you're not in a relationship and you're not married and you don't have kids there's not much for you because I mean they don't expect you to need benefits because you're by yourself like might as well work it and so we kind of talked a lot about that and then I got involved to be a peer researcher for the report that we did the Status of Young Women in Scotland. So, I got to kind of do like a case study on someone for that and kind of get involved in that kind of like the inner integrity kind of like things that's like a handful of things but the best memory I've had was being involved in this group where we talked to two MSPs Sarah and Michelle and basically we talked about kind of what the issues are for young women in Scotland and like what kind of issues we want to tackle and we brought this to the British... This, there's a long name but it's like the islands and all this stuff like the British Islands Commonwealth thing like a meeting that they had and we me and Robyn did like a talked about what the talking points were because we did workshops around it and we brought in and then we got invited by the Scottish Parliament to come in and like sit in for the, you know, First Minister's questions and things like that and get to talk to Sarah and Michelle and it was quite nice to kind of I guess be recognised for something because we brought something really important into a discussion especially like during so many things that were happening in politics and you know there was a transition of like the new First Minister coming in and things like that so that was very, yeah, so I was involved in a lot of things I would probably take up the whole time that we have just talking about what I've been doing so that's kind of like a handful of things.

Interviewer: Yeah that's amazing it's, it's yeah it's great to hear some of the different, um, projects and opportunities and yeah I…Yeah young women getting to go to Parliament and things as well I just think it's really, really important to have that that visibility and that opportunity. Um, I was thinking as well um we've got obviously a past trustee and basically two people with experience of Advisory Collective do you think that the Advisory Collective and the trustees is there quite a lot of like overlap in the sort of um work that they the the two different groups kind of do? I know that quite often sometimes some, um, people on the Advisory Collective then go on to be trustees so it's nice to have that that link I just wondered if anyone had anything to say on that at all?

Molly: I always thought the Advisory Collective was super cool (laughing). Um, we'd do joint events sometimes, um, one of the nice traditions is every November we do some sort of residential, well, sometimes not residential there was a couple we did in Edinburgh but like full day like or two day um events uh where we get everybody together um, some trustees, some participants, all the staff, um, whiteboard pens, the post-it notes, like where are we going as a movement and I was found those events so inspiring really , um, and , uh, I think one of the massive strengths of the Young Women's Movement and this was already sort of true when I joined back in 2017 but we did more and more of it was like you know we are a young women's movement we need to be led by young women which means we need to have young women designing our branding designing our programmes working out where we go next like and I think I guess the board had more sort of official kind of governance say in terms of some of the specifics but really in the course of those weekends of like what's the strategy, I think there'd be maybe an hour, less, an hour and a half where it was just the board talking through the finances and everything else was like very devolved and I really liked that sort of structure, um, and I liked the fact that as an organisation there were quite a lot of things where the board wasn't involved at all and actually the committee that was consulted was the Advisory Collective and yeah I think that's a real strength of the of the organisation.

Interviewer: Yeah, aw, that sounds great thank you for sharing that, um, perhaps a question for Aimee and Victoria on that, is that something would you see yourselves either of you potentially becoming trustees in the future? Is that something that you would like to do, do you think or have you thought about it at all?

Wiktoria: Um, I mean, um, I definitely thought about it. I think I have applied in the past, um, but I like I found it quite interesting the way that like, um, because I've met some board members of the few years that I've been on it but also I know that there was like a transition around sometime last year, maybe, where we really kind of started to think about how does the Advisory Collective really like, during the whole like the whole term like work with the boards in terms of like how much work can we overlap in a way and how much can we advise and how much they can like look into what we are doing and things like that so that's been really interesting especially because there was a lot of fundraising things that we were talking about that like the board was kind of bringing to us and we were kind of like talking back and forth but I've definitely considered, um, being on the board and I've definitely kind of um at a time I think it might have been during a time I was on the advisory collective there was a moment where there was like a board um thing going on and I was kind of like oh I should apply and so I did but I don't think I had the, the skills that they were specifically were looking for at the time I think they were very much more specific at a time and I was like oh yeah fair enough I don't really have a finance background so that's my bad um but um yeah I would definitely consider it now like kind of if there were any like applications opening up and things like that because I think I've got, kind of gained a lot more experiences since I applied last time to kind of maybe hopefully kind of put me in that spot I suppose.

Interviewer: Oh that's great no thank you and Aimee, what about you would it be something you would potentially be interested in the future do you think or?

Aimee: Yeah I think so, if the opportunity arose in the future I would definitely be interested in interested in applying um and yeah as Victoria was saying, the Advisory Collective, a lot of the meetings we've had recently have been about how the board of trustees can share their power with the Advisory Collective and kind of involve in more of the like the governance processes involving the advisory collective in more of the governance processes which has been really interesting, um, to see that happening and I actually attended one of the residential trips in 2023 I was invited to, to join, um, the residential trip in Dundee and we stayed, um, over one night, um, at the weekend and it was so interesting because that was the first I'd still, I was still relatively new to the, the movement and um it was so interesting to see kind of the behind the scenes of how the movement worked, um, and it was just, I was very grateful that they were so open to sharing that information with Advisory Collective members and previous programme participants as well and also being able to share my experience on the programme of Bold Girls Ken and kind of like yeah implement into, into future changes was, was a really great opportunity that I greatly appreciate.

Interviewer: Well that's great thank you. Um, could you each maybe kind of talk a little bit about, um, some of the wider... You were all involved at different, been involved at different times and you've been involved in different capacities but I'm just thinking about the, kind of, what was going on more broadly, what was more broadly on the agenda with the Young Women's Movement or some of the things, particularly I'm thinking, like Molly, you've been you were there for quite a long time so there's been loads of different things going on but yeah if you can maybe each talk a little bit to that some of the sort of initiatives maybe that you've been directly involved in or things that were going on in the sort of broader, sort of Movement at the time that you'd like to share?

Wiktoria: Um, I can come in I suppose, um, I was I was kind of like thinking about this um just generally because I'm like do I know what happened between 2020 and now because I'm just like, like I don't remember what happened yesterday never mind you know? But, um, I think there was a lot of, like, I remember like the first few like you know discussions when I've had uh meetings with like at a time uh Rebecca who worked with us as well and I remember there was a lot of talks in regards to like abortion like rights and things like that and I remember, um, that was something that they were discussing with a lot of young women in the organisation and then Rebecca brought it into the Scottish Parliament and it kind of reported on as well and so that I remember that was kind of like a big thing and, um, I think yeah I mentioned the big report that we had the Status of Young Women in Scotland, I think that was something that like was definitely prominent and I remember just kind of like hearing quite a bit about it before I got involved in it as well and just generally I think that, um, especially I've, I've seen a lot of like I've never been involved in a Young Women Lead per se but, um, I was always kind of like somehow aware of what was happening in that especially with like a lot of the stuff with, um, uh, like a lot of the talk was about um healthcare with young women as well and how much you know a lot of like the research and doctors don't really take our health very seriously and that was a big topic, especially, that's been kind of like circled around especially, especially with like the um talk that we had with the two MSPs and things like that and the programme that was created as well around that with young women for young women. I was not involved in that but I was very much like aware of it because we kind of like advertise it everywhere and also my actual, like my local doctors had like posters about it as well which I was very surprised, I was like I did not think that this was gonna reach Wishaw but, um, it did. So, I, I think that was kind of like, at the very least, the few things that kind of were very prominent, for, at least for me and also like the employment things I think that was like something especially like at the very least because I was transitioning from university to not university I suppose because I was graduating in 2023, um, I think, oddly enough it was kind of very... Colliding with like the Young Women Work stuff as well with like, the employment and doing the survey with. Um... Another organisation that we had, um, collaborated with around like why that it's important and also how that can be impacted by um, the living, like, the living crisis where our like I guess economy wasn't the best, like, it's still not the best due to like COVID and how, um, that's been kind of like affecting young women especially like in employment and things like that. So, I think there was a lot of different things and bear in mind this is like four years, uh, like between 2020 and 2026 so there has been so many things so far, so, I can imagine Molly probably has like 50 of these kind of topics that probably like transitions over the years that she's been involved as well...

Molly: Yeah, I mean, what's been really cool is that, um, every year there's something else cool that happens. Like, when I first started we had a couple of programmes in the Glasgow Centre that were very well established, like Empowering Pathways and what used to be called YGirls and is now called YEquality, um, and as well as Young Women Lead and 30 under 30, were, the kind of main things that were happening from, uh, the Edinburgh team, um, and one of the pieces that we kind of worked on, I guess, over the six years I was there is how do we make sure that we're not an organisation that has a physical centre in Glasgow that does physical programmes and then a kind of more sort of um, uh, digital online Edinburgh, Edinburgh Centre and that was, that was the dynamic when I first started and what I think has been really important and really transformative as the organisation has grown is, is that it's not just you know, Young Women Lead in, in Holyrood but actually Young Women Lead went on, went on tour it went up to Dundee, it's been, it's been around and we now have way more programmes that are available and way more places, which I think is super important, um, but also that the, um, you know, sometimes the programmes are, um, a sort of function of like, you know, specific funding or kind of specific opportunities that become available but actually often they're developed by the young women themselves, in terms of like, we think it's super important that we have something like the thing super cool um every year Young Women Lead come up with a new, um, topic to focus on like there's the AI piece that was done there was something on kind of, um, safe spaces in schools. We've worked on so many topics over the last, uh, I guess a lot of years, almost 10 years since I joined, um, and it's, and it's, and it's amazing and it all comes it comes from, it comes from us it doesn't come like a kind of top-down um something that's dictated by, by funders or, or anything else I think that's, that's super powerful, like, I've just been going back through the website to before the interview to remind myself of all the things we've done. I'm like wow, we've done so many things (laughing) yeah, um which is, which is amazing.

Interviewer: And it must be quite nice as well, Molly, for you to see that those programmes are still running, those ones that, were, like all those programmes like Empowering Pathways, you know, it's they're all still going, um...

Molly: Yeah, yeah, um, and, and they you know they've changed and evolved and that's, that's really good but once you've designed something that works that's also that's really nice, and I think it's, um, obviously Wiktoria was mentioning the Status of Young Women, like that was, that was like a really important thing I think that, that happened, um, and the kind of research-led element of, of the Young Women's Movement, is, I think, really important because there are very few other organisations that are conducting research, research and kind of getting that voice I guess through and in, in and not just you know a survey but like interesting participatory research to kind of, um, mean that we're able to really focus on what issues, um, women are facing, um in Scotland.

Interviewer: Yeah that's great thank you. Aimee, I don't know if you want to come in and maybe just bring in some of the, sort of, initiatives that were going on while you were involved or are involved because you're still involved.

Aimee: Yeah, um, I think yeah, to follow along with what Wiktoria said, we were kind of part of the, we joined it in the same year um and I definitely noticed that women in healthcare or sorry like women's experiences of healthcare was a big issue at the, at the time and I was part of the co-designing group for the um, Body to Empower, um, leaflet and resources. So, yeah, that was another kind of big area that we, we were focussing on, um, when I was involved at the time. I think that was 2023, um, or 2024 I can't exactly um alongside like tackling gender-based violence, um, and now I feel like I kind of see more about like, it's really great to see, well this, these themes have probably been apparent the entire time but um like women's political participation has been a big topic as well with like the Young Women Demand group, um, yeah I think there's so many, so many important topics always being discussed and it's really great, as Molly said, that the young women are choosing these topics themselves, it's not being forced upon them to talk about and yeah, I think that, that's what makes it even more special that young, young people can choose the topics that they feel most impacted by at the time.

Interviewer: Yeah, no, that's great, no, thank you ,um, I was just thinking as well... Um, Wiktoria you mentioned being involved in the, sort of, rebranding, Aimee, you probably were as well if you both joined at the same time would you have both been, sort of, involved in the rebranding, um, at that time is that right?

Wiktoria: Yeah, I think it was um, around, because, when I joined it was still, the branding was kind of still what it was before and then, I think, once we like, once, the, at the time Advisory panel, was kind of picked back up because there were so many transitions with the CEO moving on and things like that, um, finally when that was kind of like all done and dusted they were like okay we want to do this and so I remember we met at The Melting Pot, um, like the Advisory Collective, at a time and like we got like to see like a lot of the prototypes a lot of like what the initial like ideas were behind because I know that there was like a whole group that was involved in it beforehand with kind of bringing their ideas into the table of like what they wanted to have the branding to look like and we look, kind of were looking at, kind of, what it was going to kind of, shape into and why it was like that. So, you know, the, the logo now and the colours that you see as well like that was something that we kind of got to see and kind of like discuss as well especially because we were very particular about like obviously because the C was already dropped ages ago but it's still people still saw us as YWCA... Um how can we make sure that the branding is kind of able to I guess make us seem like yeah you'd still know us but like we are the Young Women's Movement, we're not YWCA technically anymore but like, pick who we are and so and also specifically I remember I really loved the idea that, obviously that's something that's been going on but I think this was very particular about how we want to make sure that, you know, woman who are trans or non-binary individuals who have had experiences and would like to join, uh, we wanted to make sure that kind of was very apparent to them and that, you know, that was a safe space and I really loved that especially because you know that was something that we very felt really strongly about and so I really like that especially because we also kind of wanted to implement more in terms of like intersectionality and so I was, I was very glad to kind of like see a lot of these kind of topics being brought up because although it's something that we've kind of had an idea of like yeah that's been happening, but like, the fact that it was kind of like boldly kind of like stated like, yeah we are we want to make sure that we are inclusive and also that, you know, we have an intersexual approach it was very much something that I really enjoyed. And I love, I remember I love it especially because at a time there was a lot of backlash towards like trans people as well, I mean that's like never not been there, I guess, but I remember during that time when we did launch our branding and talked about how strongly we feel about these kind of groups joining us and things like that and like because that's, that's their safe space just as much as it is for anyone and I remember there was a lot of backlash from people who were not particularly nice to trans people and not particularly nice to non-binary people but I was still happy that like we kind of like held strong and were like, we don't care we want to make sure that this is a safe space and we want make sure that kind of is very much like at the forefront of our kind of branding and things like that.

Interviewer: Yeah, no, that's, that's great it's great to hear yeah really challenging and it's great to see that you yeah you at the time you stood strong as a collective on that and on your approach to the branding and making sure that that was inclusive as well which is is great and I was thinking Molly, about the crossovers here with like obviously, Wiktoria mentioned the, the end of the 'C' and you were very much involved at that time and I just wondered if you could share a little bit about that and your thoughts on it at the time, like were you very much pro moving away from the 'C' how was that at the time sort of navigating that can you talk about that?

Molly: Yeah, so by the time I joined we were already YWCA Scotland dash the Young Women's Movement which was like, we were kind of using both names and it was the new, well, not the current branding but there was like an interim phase of branding from about I guess 2015-2016 which was like kind of fun inclusive like had nice pictures of lots of different types of women and like looked a bit more cool than the olden days branding which was very YWCA Scotland. So there had been a lot of work on branding and before I joined there'd been a shop, like a kind of feminist online store, there was like quite a lot of stuff going on about you know how do we make this movement feel right and all of those things but legally we were YWCA Scotland and, um... I don't know, I think most of the board felt for some time that that wasn't quite the right name. I think there was sometimes, like, not all of our programmes were necessarily always for young women and certainly I remember conversations ages ago where, you know, the team in Glasgow were saying well it's all very well that like lots of our programmes are for young women but if I stand in a place in Glasgow advertising Empowering Pathways with a big banner saying young women then lots of people that we actually want to reach don't come over and say hi because they don't feel like it's for them and like how do we make sure that this is something that feels like it's for all the people that we want to work with but... Yeah I'm not sure why it took us so long to an extent because I appreciated that it was a better name but it helped a lot I think being legally free of the merger from YPeople which other people can talk about, I will need to do some revision before I want to go on record but YPeople was once YMCA Glasgow and we were YWCA Glasgow so we had YWCA Scotland and we had therefore merged with them and they... Us for a couple of years and then we chose to make the decision to break away and once we had legally broken away that was then when it became a bit easier to to do the kind of official name change so that's, that's that was the story but yeah nobody liked the C. Also what does YWCA... As soon as you have to describe it YWCA Scotland never really made much sense and, and I think was rooted in a deep rich history which has been before my time where we were really a bit more like the Girl Guides and we had youth centres and, and that was, that was kind of the foundation of how we did things and that was extremely important for a lot of years and now we have created a movement where we still, you know, do that kind of work of bringing young women together but it's not in a kind of like it's five o'clock after school in the local village hall (laughing), like it's a different, it's a very different setup and I think, I think we've navigated all of that really nicely.

Interviewer: Yeah, thank you. I was just thinking when you were talking about that and, and some of the changes and historically the YWCA is a global, it still continues to be a global a global movement, um, do... I don't know if each of you want to come in here but I'm just thinking about do you, or did you, when you were involved, feel like part of a global movement?

Molly: I wasn't very connected to it but I know that every year the, the chair would go.... Somebody would, somebody would go every year I think Jenny may still go they would like, they were like events but I think the problem with a global organisation with the 'C' for Christian in their title is that we were very aligned to some of the chapters and not so aligned to others who were who were a bit more in the kind of old style a bit more like Scouts and a bit more like, you know, that vibe which obviously we aren't part of but I think I think we still participate?

Interviewer: Yeah

Wiktoria: Yeah I think... oh sorry

Interviewer: No, no...

Wiktoria: I was going to say that just kind of like going off of that as well I think, I mean there's been a lot of, like, I felt like we have been a part of a global movement although obviously our whole thing is a little bit different now because everyone else kind of seems to be using the 'C' still and we kind of just been no and just threw it away, so, like that's only been the only thing that I've always been like oh we're kind of different but we're still part of it but we're kind of different and like I remember like obviously there's been so many times where we've been asked like if we wanted to be on the European YWCA board and things like that like if we wanted to nominate ourselves.... So, it's been always like I felt like at the very least to some extent like not from, um, from the beginning because I was not aware how, how global it was at the time but like I could tell the like over time when I started to get to know like what our organisation was and things like that like it felt like, yeah, we were part of something even if like... Sometimes I feel like there's so many things that we can sign up ourselves up for as well, like for example, I've recently joined the Nominations Committee for the European YWCA, so, I'm a part of it that way I suppose as well and that kind of like the that there's like a international way that of like our movement kind of like having that reach is great, however, I think like there's still some like, I would say there's still some kind of gaps where there could be a lot more that we could do with a lot more especially because like kind of Molly said like a lot of groups are doing things differently and so sometimes I feel like the overlap might not work per se but I feel like there's so much more that we could do that would help us be a lot more connected to that global kind of movement but like I still think we are still very much relevant and very much like you know part of it I suppose.

Interviewer: Yeah, what about you Aimee, do you feel part of a global movement?

Aimee: Only recently I became aware of the more, European especially, but global as well like YWCA movement. It was when I joined the, there was calls out to apply for a study session in Budapest and so I went as part of the Scottish cohort for that and it was with it was at the Council of Europe in Budapest but it was with all other YWCAs across Europe and, and that was like the first time I was involved in a more international level of the Young Women's Movement but it was so nice to be with other groups to find out how they run their organisations and some of them have changed their name so, for example, the one in Belgium is or in Antwerp is called Lucy's so they have some of them have kind of dropped the C as well which was really nice because although we're doing different things or we're called different things we were all still in the same room and we were able to share what worked for us, what programmes we ran and a lot of the struggles that we spoke about as, that we faced as young women were the same even though we were from different countries which was just really nice to yeah to be part of that because I think sometimes we can get stuck in our like our little bubble of Scotland but actually our issues that we, like the issues that we face and we talk about are so connected to the wider world as well and then just recently I was part of the... It was run by the European YWCA it was a trainer pool , it was completely online and it was young women from across Europe and also out with Europe too and we had a few sessions online about how to be a facilitator and through that we were sharing experiences of being young women in in Europe and elsewhere which was really nice and I do I do love the... Although I've only been part of it recently I really like the, the more global aspect of the young women's movement and I'm glad we're still connected to that.

Interviewer: Yeah that's great, it's so nice to hear that you felt like, yeah, when you were there and you were sharing experiences that kind of commonality and how... I really like what you said there that like we're all from different places but all our kind of um yeah our experiences are very similar and some of the issues that we're facing are very similar and how you were able to yeah that must have been nice to have that that opportunity to do that...Thinking about achievements and, and milestones, I don't know if you each want to share some of the sort of greatest achievements, um, and sort of, milestones that um have happened during your, your involvement it could be personal to you or it could be more to like the movement a bit more broadly but yeah if there's any sort of key achievements, milestones that stick out for each of you for during your involvement (pause). It's a big question we can always come back to it.

Molly: I do think the rebrand was a big achievement, um, I think, I can't remember the year but there was a year where we managed to go from an organisation that was like quite worried about , about money, not like externally, from the perspective of participant I hope that you wouldn't notice and we inherited the organisation, when I joined the organisation and inherited the treasurership like it was not in a very good position unfortunately um and um all credit to Patricia, um, and also the support of Pauline and um the rest of the board like we totally turned around and we went from being an organisation where it was like a bit stressful to an organisation that like is able to employ a much bigger team and a team um and like a team that's more focused on some of these programmes that we, that we knew were bringing really good, um, value and like getting , um, getting core grant funding in the climate that has been going on in the last, um, you know, I guess since, since austerity began it's actually not easy at all and I think it's really testament to, um, the great success of the team the outcomes that we've managed to achieve and ,um, you know, also huge thanks the Paul Hamlyn Foundation who have been amazing, um, but, uh, that I think was a really great success and totally has transformed the amount that we're able to do not that we were doing badly before but we, we used to have to do a lot with, with very little and now we are better resourced we're able to do more and I think that was a sort of backstage achievement that, um, very, not that many people were privy to, um, lots of stress or late nights with spreadsheets and like how can we make this work, um, and, um, you know, full credit to all the people involved, um, and and getting to a place where we're able to um stand on our own two feet and don't don't need to be nestled underneath YPeople was extremely important and I think now we have much more, you know, freedom to do um, what we want to do and be fully young woman led.

Interviewer: Great, thank you, Molly. 

Wiktoria: Um, I'd say for me, uh, this actually gave me a lot more time to actually think about this a lot more but I think, um, especially like celebrating the 100 years of you know, uh, the movement especially that was like a big thing especially because, like, well, I got to be a part of it as well but also just like it's been such a great kind of way to really hear more about what the organisation was and how it has evolved over time even before I was born and so it's been a really kind of great way to, you know, celebrate an organisation that's been going on and been making so many great changes and you know has been really a big big deal in any kind of capacity and has talked about so many different topics that are so important and has been involved in so many things that have created change in a way and just being able to see how much it has evolved and how much like hard work has been put into it for so many years and I think that kind of, you know, the celebrations and things that I had kind of sprung into...Not to break the fourth wall but, like, Young Women Remember and like the archive and things like that and like, I guess, even you know being able to you know see that being launched and kind of like getting to see more of that history of like where it has been and how dedicated and passionate and how much like young, like women who have been involved in this organisation kind of didn't really change per se because we've all we are still continuing to be passionate about these topics, we're still fighting for these things and it was very it was very like heartwarming to kind of like see that and see how much like we have evolved so much because of how much work has been put into over the generations over like all these people that have been involved and kind of like even during that launch of the website, like it was so good to kind of hear those stories from people and even just in passing, it wasn't even in the videos like in passing having conversations with people who... I was a part of this like when it was just Y and it was like, you know, it was something different and like hearing all these stories of women who wanted to you know make sure that our history was kind of like kept safe that like kind of like was really inspirational and very much like something that I felt really proud of and like it felt like we've really kind of evolved but we haven't changed in the sense that we still have passions and we still want to fight for a safer Scotland in a way. So that's something that I think was a really like big achievement and being a part of that being surrounded by kind of that environment was really, really like, like awe-inspiring, like it was really empowering to like see so many people come together and you know talk about the history of this organisation.

Interviewer: Thank you. Aimee, do you have any sort of memorable achievements or milestones? 

Aimee: Yeah, I feel like I go on so much about Bold Girls Ken but I think one of the, the main standout achievements was when Bold Girls Ken won the Sheila McKechnie award for young campaigner of the year which was, yeah, just incredible and I know awards aren't everything but it was it was really nice to be recognised and have our work recognised in such a on a national stage and yeah I just always think it, like how like my journey with the young women's movement has been such a like there's been so many things that I've done and been able to do and so much I've learned from other young women around me and yeah I just always think back to the, the moment where I, like, applied to be part of the young women no campaign through that email and I just always think if I hadn't seen that email or I hadn't applied then I would probably be in a much different position than I am now and yeah I'm just so grateful for all of the opportunities that have that have come my way from being part of the Young Women's Movement and especially with my start in, as part of the Bold Girls Ken campaign. Interviewer: Yeah I wanted actually to come back and ask you so I'll ask you now, a little bit more about the campaign and how that kind of panned out and, and the result of it if you like so could you just tell us a little bit more about that obviously you won an award so it was obviously a great success but yeah could you talk us through a little bit more about the campaign and how that manifested?

Aimee: Yeah, so we ended up creating resources to be shared with Scottish schools and they were distributed across all Scottish schools which was a great, a great result, um, and there was online versions of the resources as well and it was teaching young people all about what consent is, what it looks like, what it feels like and especially, we were very insistent on including online aspects of consent because at the time it was still like an emerging issue that wasn't often discussed in schools and we felt like our education in schools wasn't keeping up with how technology was advancing and so yeah we had the resources created and well after the resources were created we were also a lot of the, the work was focused on like pushing the campaign out into public knowledge so we had lots of media opportunities, different writing opportunities so we were in the Youth Link magazine and we were on STV News in the Guardian, there was loads of media opportunities to help, help push the campaign into public knowledge in Scotland and yeah it was just so great because us as young women were involved in every aspect of that and we were also able to develop our own skills during that that process which it was just invaluable.

Interviewer: Oh thanks so much for sharing that, Aimee. I was wondering as well do you feel each of you, I'll just open this up to to each of you, that the movement has impacted your local community and if so in what ways would you say?

Molly: I unfortunately now live in London, I just spent the last four years in Kenya so I'm not sure I'm the right person for this question but some really cool things when I in Edinburgh when I was in Edinburgh and there were some there were some really lovely, you know, in-person pieces that happened in Leith and then other parts of the city that, that were, that were really important but yeah perhaps Aimee or Wiktoria has a better answer. 

Wiktoria: Honestly, for me, I'd say like obviously I in terms of I mean I'm in Wishaw at the moment like in terms of things like, for example, in Glasgow I'd say like yes, however, I think in terms of where I'm in North Lancashire I... There's been so many things that's been going on however because I've not been as involved in like the youth work aspect of things since I was like at university, so I was kind of like, when I was transitioning out of Scottish Youth Parliament I was kind of transitioning out of the like local youth work stuff that's been happening and so I was very much more of like, I tried to advocate for, like, more people here to kind of know about organisations like that like the Scottish Youth Parliament, the Young Women's Movement and things like that and I think in terms of like, for example, when I was like, I applied for an internship with a North Lancashire voluntary sector kind of thing and they were very much aware of like wanting to implement like young women's rights and things like that and they were very much aware of the Young Women's Movement in a way and wanted to kind of implement a lot of that into their work and obviously with the, with the healthcare kind of group we've obviously and that happened where the like posters were in my like local like health centre but outside of that like I think it's been quite difficult, especially because Wishaw is quite a small space where a lot of what is going on it's usually either like I know about it because I was involved in it or I don't know about it because no one else kind of like advertises it best and I think like that's something that I've had issues with in the past, where I was still like in high school and there's been so many things that are happening for young people and young women and things like that but at the same time it's either not advertised or there's not enough things happening and so a lot of the time don't, people don't really know what to do with themselves so I think it's something that I definitely have brought up to like Heidi and things like that to kind of like, what if we bring something into schools here so like more people are aware of it because like, like we got to get a lot more things into our high school but because it was like it was kind of like I guess a little bit difficult. So, I guess my answer is, I'm not sure but like from my knowledge maybe it's because I'm around those circles where I know things so like yeah of course but at the same time I don't know the outside bit where there there's more awareness of the organisation things like that.

Interviewer: Yeah, thank you.

Aimee: I guess I have one like small tangible, like, evidence of it impacting my local community, um, it's very small but my little brother now goes to the same high school that I was at and he came home from school one day and told me of how there he's seen Bold Girls Ken leaflets in the, the PSE office. So, I guess that was one little just proof of how far the, the campaign reached and came back to my local school and I guess on a wider level as well and the stuff that I've learned through being part of Young Women's Movement, I continue to like take it into my work in university, I'm still in university, and I do I host, um, we've got consent workshops for university students about consent and healthy relationships and I feel like that's completely down to being part of the Young Women's Movement and all of the knowledge and skills that that the feminists part of those the feminists that were part of the organisation and the campaign the knowledge and skills that they've shared with me that's completely led to to where I am today and, and what, and like how I share that in my everyday life so yeah, I think it definitely even in ways that we don't know is it is the Young Women's Movement is reaching all corners of Scotland in a really nice way.

Interviewer: Oh that's great and just with you mentioning the link there with sort of like feminist movement I've got, one of the questions that I like to ask, is whether people consider the movement during the time of their involvement to be feminist or not and what you consider to make an organisation feminist so I just wondered if each of you maybe wanted to, to feed into that. 

Wiktoria: I think, like, the relationship with the word feminism and feminists and things like that, have kind of like changed over time at the very least and like I feel like there was such kind of , not necessarily shame but like in those kind of aspects of people didn't really want to talk about the fact that they were feminists because like although there's still backlash from like men who don't really like feminists but like at the time it was a lot more prominent because they felt like it was against them in some kind of way whereas, I think, to me specifically, I think like the Young Woman's Movement is feminist because we want to make an inclusive space and you know, yes it does, it is the Young Woman's Movement so, you know, it is in the name that it's a young woman but like there were so many conversations that we've had over the years where like we wanted to have men and young men involved in these kind of conversations, where, because it's important for them to know all these things and to be able to kind of educate them over time so that they grow up and kind of have that knowledge. So, I think, feminism to me it's like it's basically being like making sure that we have our voices heard just as much as they do and I think that's what the organisation has been about for many years, and I think, you know, we want to make sure that we're on an equal footing to men and we want to make sure that our spaces are inclusive and we want to have the same rights and we want to have the same pay and we want to have the same health care and treated the same way treat as a human being and I...So I think, like I've always considered the organisation to be feminist like there was never a doubt in my mind that it wasn't and like even when people challenged my thoughts about feminism I always kind of felt like there's nothing negative tied to being a feminist and the idea that people thought it was, just was bizarre to me and so yeah I've had so many conversations with my friends who either been involved before or just knew about it and were involved in things before in youth politics and things like that and there was never like a doubt in our minds either, like, I'm in really fortunate groups of people that were proud feminist and are proud feminist and I think the organisation has really evolved to be a very intersectional feminist space so yeah I definitely think that it's been like that all the time in my mind.

Interviewer: Great. Thank you, any other thoughts? 

Molly: I feel like I really grew as a feminist and as a human and as a leader, from being part of the board and some really lovely examples of like where the board and particular members of the board like modelled and demonstrated ways in which you could be a leader that perhaps weren't the like, I don't know where you would see them, but like the kind of traditional sort of male-coded like a more aggressive leadership style and I think that, I think there's some really nice examples, for example, I can't remember what year it was but a senior member of staff was going on maternity leave and this was in the YWCA context and the board was so nice about it and being very supportive about like what does that look like and how can we make sure you have keeping in touch days and how can we make sure you're supported and handed over and sort of sharing experiences of being working mothers and all of those things and making sure that that particular person felt safe and looked after and in other aspects of my life I was aware of a very different approach and a female leader in science who was put under an enormous amount of pressure to be back in the office as soon as she possibly could and like was just having like a really, really horrible horrible experience of like not being given the time and the space and the energy and the negative impact that had on, on her life and her team because she wasn't created that time and space and obviously let's be clear being a feminist isn't about just being nice to people when they're pregnant (laughing), more to it than that, but that's one example of, of a time I can I really remember the, the stark difference between the kind of very male-coded kind of academic science environment that was witnessing over here and the kind of female positive wellness-led, empathetic approach on this side and that was really stark but there are loads and loads of other, other examples of like how do we do HR how do we ensure that like power isn't concentrated but is delegated how do we ensure that we're you know prioritising people, how do we make sure that we're running meetings in a way that everybody is like enabled and empowered to participate and that aren't , you know, intimidating structures loads and loads of really, really cool things I think about like what does it mean to be a leader and what does it mean to like drive a successful organisation forwards without, you know, sacrificing people or, in order to achieve results, or all of that and I think I learned a lot and that's really been, it's really stuck with me it's one of the only all-female spaces I've ever been in that worked like that and I wish there were more of them.

Interviewer: No that's great I think, yeah I was thinking there about what you were saying about the maternity leave and obviously we've had, our CEOs just back from maternity leave and like we've just yeah it's nice to have that kind of I mean today Jenny brought Morvin into the office you know? (laughing). It's just it's nice to have that kind of... support and that yeah and I think that's really unique to be in a kind of female-led organisation that we you know we appreciate the challenges that come with balancing work and motherhood and yeah and to be part of that I think is really special and to see that so just... Yeah I just was thinking about that as you, you were talking there but as you say there's so many other ways but I think it is when you are a female-led and you know the issues that are affecting other women so you can kind of, you know, you can support each other and I think that's that you know it's really, really unique as well. Aimee, I don't know if you wanted to feed into the sort of conversation around feminism and?

Aimee: Yeah I would just like to add that I think the Young Women's Movement does a great job of being like an intersectional feminist organisation, even just through the fact that it recognises that it's not perfect and it's constantly striving to improve its work and it always takes feedback I'm saying as if it's but like the movement itself welcomes feedback and I feel like it does a great job of trying to improve to best represent all young women and young people and women across Scotland and non-binary people as well and especially, as well, like just different like structural things like the four-day working week I really, like, I look to that as like a goal for when I finish uni to find a job that provides me a four-day working week and just...

Molly: That was another one we did, yeah, I remember that that was another classic moment of like let's go for it I think in the end Jenny kept working five days (laughing) so we had to work out how to fix that but yeah that was a really cool that was a really cool thing, sorry Aimee I interrupted but it's a good example.

Aimee: Yeah, like, trying to improve, improve the way they work and yeah, the way they, I think, have the empowering message at the core of trying to uplift women's voices and make sure that they know that they can take up space and in different areas that even when they seem to be male-centred or yeah not welcoming I think they do a really good job at empowering young women.

 Interviewer: Great, yeah thank you. We're coming to the end and I have a couple of little questions I'd like to, to ask. I was thinking about we've, we've talked a lot about the positives which is great and I just wanted to give you the opportunity... Have you experienced any challenges or are there any things you know that you would still like to see improved within the movement, if anyone I'll just make that open and you can feed in a few if you'd like to if anyone has any thoughts on that.

Wiktoria: I mean, honestly, like every time like I'm in like kind of any event where like we have feedback like Elena is like feedback time and any, any time I get that question of like what would you see want to see improved, I never actually have anything in mind because it's like I feel like we like as an organisation and the staff and things like that we all do a really good job of what we do and if there are still things that, you know, need to be improved like it's very much like you like, yes, we do mention it but also like it's like we already know what to do and we are kind of very much on top of like how do we improve, how do we go on, how do we grow and so I've never had anything where I felt like oh this could have been better this could have been this or that. I think, like, we've been able to really kind of implement a lot of the things that like, for example, you know, we still have the virtual like meetings like this from when we were in COVID and things like that and I think that's been really good for people who really needed like access to things but weren't able to access it via in person or anything like that but also kind of that's been really good and I think the fact that like we've had so many things going on it's been great. I've also not necessarily felt any challenges like I feel like any challenges that I faced it's where mostly usually because um when I joined in and I was at university I was still kind of like doing so many things, um, that like I was already like busy enough as it wasn't and you know trying to juggle that but at the same time I was able to do a pretty good job of it because like, I mean, I'm still around so like I was pretty much like good with doing that so I've never felt like there was any challenges, like, unless obviously there were like challenges in terms of like if there we were trying to get funding for something or if we were trying to fundraise or things like that that was kind of like where those small challenges were happening but equally we've always had that good aspect of let's sit down and talk about like what should we do, is there any other ideas, what should we do other than this or, you know, things like that so there was never any concern for me like I could you know there are so many organisations and you know places I've been involved in where that was the case where I was like oh we could have done that differently or we could have done this differently but I've never felt like that in the Young Women's Movement and if I felt like that I would voice it but, you know, it was always something that like it felt quite like although there were so many challenges in a way where it was challenging me in a good way like skill-wise, um, I never felt like I was overwhelmed or anything like that and I felt like a lot of times like there was so many ways to kind of transition from that and talk about all these challenges and being challenged in so many ways of like skills and knowledge has been quite a great thing that, you know, has been a part of the organisation as well. So, yeah, outside of obviously, you know, the, the usual like oh like we were organising this and like the time has like like we need to like now think about something fast or things like that that's like the kind of normal challenges I guess anyone like any organisation would face but other than that like I've never felt like there was anything other than that.

Interviewer: Thank you, any other thoughts? 

Aimee: Um, this isn't a challenge that I've personally faced but just like an observation of the movement um, I feel like the movement itself attracts mostly like university educated people and I feel like in some areas our grouping of people are still... They're not as intersectional or diverse as they could be and that's not a problem, that's not like an issue of the movement itself but just um how do we involve more people and how do we get more diverse experiences because I think , myself included, and almost all of my friends in the movement are either at university or have a university degree, um, which is great and but we don't want the movement to be a kind of a separate space for only educated women or only university educated women and we want it to remain a space where even if you don't know all of the feminist terms or you don't know like everything about like what you learn at a university level you can still make a real impact in in the space and probably a different and more yeah, I don't want to say better but more like, a greater impact if if they're coming from like different experiences and diverse backgrounds.

Interviewer: Yeah, no, that's great I think that's a really important point, Aimee, and it's something that we discuss a lot actually in team meetings as well we're very much aware of it, um, so yeah it's, um, yeah thank you for sharing that I don't know, Molly do you have anything to feed in?

Molly: no I agree, um, with what Aimee said, it's been something that's been kind of on the back burner for, not on the back burner, it's been a (laughing) discussion that's been rolling along in the background for, for a long time and we've gone through different, different phases of, of having different compositions uh who's on the board and who's on the staff and, and, um, and then who's, who's getting involved in which, um, projects and, um, it's something we're keenly aware of um I guess one of the challenges that I faced as a board member and I don't know if this is still true is that, um, there certainly went through we went through phases where there wasn't loads to do and it was fine it was kind of once a quarter meeting up doing the thing um and then there was some phases of like really quite a lot of voluntary hours required, um, and that was really fun in some, sometimes and then and then in other times it gets a bit scary you're like okay well actually there's two or three people here there's doing a lot of stuff and if, if we if, um, if we lose them then that's we lose the, the knowledge and the skills and all the expertise that they're bringing so I um I don't know the extent to which that's, that's still a challenge but I guess the way the movement works is that there's obviously staff but then there's a huge amount of volunteer power, um, either through the advisory committee the various women taking part in lots of different boards and research projects and, and, um, I know we've always um tried to be really good about paying people for their time and paying their travel and things if they're coming to coming to something, um, but, um, I know that, uh, if you ever get to a point where you lose goodwill then you then um volunteers are a, a funny, a funny one and I don't think we've got that yet but, um, potentially there's a lot of volunteers needed.

Interviewer: I think that's really important thank you. 

Wiktoria: Um, could I actually just very quickly jump into that. I guess like, um, I think although I haven't had any challenges in terms of like the work itself I think kind of like what Amy and Molly kind of mentioned as well. I think, one of the things that I noticed, is like, although in the circles that I'm around which it's usually like people that have done youth politics in some kind of shape or form they are aware of the organisation, however, I did notice there's a lack of young people who are aware of it that aren't necessarily involved in like more youth worky things and so that's been something that I've noticed over the years just with any organisation that I was a part of that, although it is known in a lot of different circles and like it seems to be really big and a lot of people are involved in it, there's still that lack of like young people who are aware of it and you know if I wasn't part of the circles I don't think I would be aware of it and so I think that's been something that I found challenging and I think that's why obviously we have like opportunities where we go to like different events and we have stalls and we talk about who we are but it's like it's very prominent, like, for example, I was at an event recently with Heidi and like there was someone who said you know what I actually never heard of you in my life and and they were like 16 or something and I was just kind of like oh okay but like at the same time I wasn't surprised because it was just something that like I was kind of slightly aware of the like people that I know will know what it is but like for example my sister who's not involved in any of that kind of sort of thing, she only would know about these things because she lives with me , I guess, and outside of that she would not, she is not in that sphere and therefore that's not something like that's past her ears at any point so I think that's kind of something that I feel like kind of like jumps from like what Aimee and Molly said like it's just something that like has been a challenge but like then it's kind of like how do you kind of make yourself aware outside of obviously going to schools and you know and which is something that that's already been happening and I think that's something that you know has been growing and going into schools and things like that but yeah it's especially like what Aimee said with like young women who are not really at university and things like that, I think yeah there's a kind of like that lack and I've never noticed that until Amy pointed out right now that I was like oh actually never noticed that but yeah that is true.

Interviewer: Yeah, no, yeah it's like you say it's all these things that, yeah, are are there and we're aware of them and it's trying to yeah, yeah do our best to kind of yeah put in, yeah, ways that we can sort of make that not the case and but yeah as like because I knew that Molly would be the same like it's something that's been... We're very much aware of and you know it comes up in in staff meetings and team meetings and it'll be the same, you know, with trustee meetings I'm sure it's something that's always kind of been there but it's yeah it's, it's good to acknowledge them I think and to be aware of them and to be always striving to make sure that we are being as inclusive as we as we can be. On that I wondered what you would like to see the future of the movement, um, if anyone wants to feed in to that at all how you would what you would like the future of the young women's movement to be to look like? 

Aimee: I think as many young women as possible involved from all over Scotland and yeah from areas that maybe aren't as like heavily, um, involved already or yeah from backgrounds that aren't involved. Yeah, I think it would be nice to just see more young women to know about it as Wiktoria said um and yeah to be involved but I think, I think it's always on like a good trajectory, an upward trajectory of always improving and so it'd just be nice to see continue to improve and make, make positive changes.

Interviewer: Any other thoughts?

Wiktoria: I think, I mean, Aimee, nicely kind of put together I think ,um, I'd love to kind of have to see more people aware of like the Young Women's Movement and being involved. I mean ideally, like, in the future like we wouldn't need to have so many groups for so many different things to discuss these things because ideally we would be living in a world where issues like that don't exist, however, you know, I'd still want to make sure that like obviously it would be great to see a lot more involvement and a lot more you know discussions happening and a lot more young women being involved like Aimee said.

Interviewer: Molly do you have anything else to add?

 Molly: I was just gonna say more of the same but I don't know if that's an inspiring (laughing). I think the, I think, obviously the topics will change, the world will change, um, there's lots of scary stuff going on out there right now um and I don't know if they do ban social media for under 16s, maybe that's the topic for next year? Maybe there's I don't know what the I don't know what the next big things are gonna be that get thrown at us but, um, I think if we can keep the energy keep the vibe keep the, um, you know, trans inclusive, everyone inclusive and to Aimee's point trying diversity in terms of um you know uh academic backgrounds as well maybe and, and other, other vectors across our intersexual feminism I think hopefully we're in good stead to respond to whatever the next thing is that gets thrown at us but I can't tell you what it will be. 

Interviewer: (Laughing) bring it on!

Molly: Bring it on!

Interviewer: Um, well before I finish up, is there anything else that you'd like to share any of you, if you've got any last thoughts memories or just anything that you'd like to share before, before we finish up the floor is yours.

Wiktoria: I mean, I guess, this is a great time for me to share what I took down from my wall I guess, um, I have this picture, I suppose uh, from like, you will not be able to see it because my camera is not the best however like it's a picture a group picture you might recognise some of the faces you might not um but basically it was from a development day in Glasgow that we did, um, and it was I'm pretty sure it was mostly like Advisory Collective members and we talked about a lot of different things that were kind of like happening and Eleanor was talking to us about like events and things like that that were happening and we also got to like do, um, like decorate our own um tote bags um, so that was really fun and it was a quite like it was a quite fun time and I really liked the picture so it was it's on my wall usually, I took it down from my wall and it's really dusty so, it's not, I've not taken it down for quite some time but, um, yeah it was quite a lovely time especially because like, you know, everyone kind of came together and we had a lot of different discussions and got to really there was like a, um, time where we, uh, talked among... Like we had to pair up and then we had to talk about our kind of experiences in our life and then feed it back to the room but like as the other person so like what did we learn about this person and what did learn about you and that was really fun because then like it really like I got to learn more about the people that I was involved in even though like this picture is from like 2024 maybe 2023 around the time, time doesn't exist for me but you know, um, and so like it was still like although I've been involved already and I knew so many people from that room already like it was still good to kind of like see where they are now and kind of learn more about them so that was really fun.

Interviewer: Thank you.

Aimee: I guess in a similar vein, I'm just so grateful to all the women that I've met through my involvement with the Young Women's Movement and I feel like every woman I've met through this organisation has kind of shaped me into who I am today which I'm, I'm very grateful for and yeah I think that's my main, my main takeaway and highlight from, from being part of the movement and even the women who I met in um Budapest and elsewhere um yeah all over the world I'm just grateful for everything that I've learned from, from the women around me.

Interviewer: Oh, that's great. Thank you. Is that us?

Molly: That's us. Thank you so much it's actually, it's also... What's so nice about doing this as a group is I don't think I've met either Wiktoria or Aimee before but like there's so many cool people that have been involved in so many different sections and all of those are super valuable and like we've all seen different windows and um yeah it's been really nice to chat to you and hear what you're up to.

Interviewer: Yeah thank you all so much, really, really, appreciate your time I know that you're all live very busy lives so I just want to leave so thank you all so, so much, um, really appreciate it and, um, yeah thank you.

Group: Thank you so much.
