Amanda Amaeshi  Transcript

Interviewer 1: Yes, so this is Sofia and Rajsee interviewing for the Young Women's Movement, for the Young Women Remember project, on the 17th of November 2025. And to begin for the recording, can you please confirm the following? Your full name, where you're from, and your current or former role within the Young Women Movement. 

Interviewee: Hi, I'm Amanda Amaeshi, I'm from Dunfermline in Fife, and I'm currently a trustee for the Young Women's Movement.

Interviewer 1: Thank you. Yes, so we can just have some warm-up questions just before, just to kind of lead us into the interview, um, so, I guess one question that I'm interested in asking is, yeah, I guess, where did you grow up? I know you mentioned that you're from Dunfermline, and I know that that's quite a, like, it can be quite a rural part of Scotland, so I'm just interested in hearing your experiences of growing up in Dunfermline.

Interviewee: Well, I've lived in Dunfermline for pretty much most of my life. I was actually born in Nottingham in the West Midlands, so technically I'm English, which, I don't really claim that but I lived in, like, Nottingham, Birmingham, Rugby, like, all in the West Midlands, and then I moved, my family moved to Scotland when I was six years old, and my brother had just turned one, so then I've been here since I was six and then I also lived, I lived in London for three years, like, whilst I was at university there, but, like, here is still home. Yeah.

Interviewer 2: That sounds really good, and we love the sound of London. So, just on the note of London and how expensive things are there, what jobs have you had, or did you have any? 

Interviewee: Um, so, well, I mean, I've just graduated from university with my undergraduate degree. I guess, like, the main job that I've had, I'm a council, I'm a council member on phase two of the First Minister's National Advisory Council Women and Girls, which is a bit of a mouthful, but I've been doing that since, um, March 2022 and then, um, that's been, like, that's been the main thing that I've been doing alongside university, but, like, I have also done, like, other, um, like, shorter term stuff, which I've also, like, been paid for, I guess, if that counts as employment. So, kind of, like, ambassador stuff within UCL. I was, um, like, a target law mentor, which is, like, all about helping, um, year 12 students, so, like, S5 equivalent, um, from, like, disadvantaged backgrounds who were interested in studying law and I also, I did a bunch of stuff with, like, Intercultural Youth Scotland, with, like, their anti-racism and education programme, and some, oh, and then something else sort of anti-racism as well, I think, was, like, the new observatory that's being set up in Scotland and I was also a youth project assessor for the National Youth Agency, so it's, like, England's, like, national youth work body, so that involved, like, just, like, evaluating, like, different youth work centres across England that had been given money by the NYA and, there's probably been other stuff, um, I can't, I can't remember. I wrote for the, sometimes, like, I've written for, like, newspapers or stuff, or, like, done podcasts, which have been paid for as well, but that's kind of, like, one-off stuff. Yeah, but you're right, living in London is, it's not easy. I'm also very grateful that I do, like, I do have, like, the financial support of my parents, but, like, yeah, at least it's different being a student compared to, like, living there, like, as an actual adult, which I am not currently doing, because, like, the costs just go up, like, way too much.

Interviewer 1: Yeah, no, that's really, um, that seems really interesting, especially, um, a lot of the work that you do with anti-racism, um, and that seems, yeah, really, like, incredible and really, like, valuable, um, and I guess that makes me think, um, sort of within the context of the Young Women's Movement, um, what projects or initiatives did you take part in then?

Interviewee: Um, so my first involvement with the Young Women's Movement, I was on the 30 under 30 list in 2020. Um, this was, like, for, you know, like, advocacy stuff I'd done with Girlguiding and Young Scot, at that time, I was, um, 16 when I was on the list, and since then, I've kind of just, like, stayed involved in the movement, like, that was the first time I was really introduced to the movement, but then I've stayed involved since. Like, I wrote a couple of blogs for, um, the website in 2021, one was to do with, um, like, advice for voting on the, for the first time, because I was voting myself for the first time as a 16-year-old in the Scottish parliamentary elections. I also wrote a blog about why, um, gender reveal parties are, like, really problematic, both in terms of, like, entrenching gender stereotypes, and it's also, like, it's not, it's not very inclusive, like, trans and non-binary people, like, yeah, so I wrote about that, and I also then, like, in 2022, through YWM, I got the opportunity to go to Budapest for a week in September. It was a study session at the European Youth Centre, so it was in collaboration with, like, the Council of Europe, and it was a week-long session all about, um, like, feminist leadership, and yeah, like, that was, that was really cool. I, like, met, like, loads of other, like, really inspiring feminists from all over Europe, and, um, still maintain, like, good, like, um, friendships with, like, quite a lot of people that I've met. Um, I've been abroad recently, and I actually went to spend a weekend with one of the girls that I met from that programme two weeks ago, and I have another friend who's coming to visit me in Scotland, um, like, from London, so, like, not international, but, like, she's coming over for a couple days, so that was really cool, just kind of, like, the international connections that you make, and then I became, I applied, and I became a trustee for, um, YWM in, I think I officially started in November 2024, so it's been a year, yeah. Actually, I think the AGM last, last year must have been on this date, so I think it's been exactly one year that I've officially been a trustee.

Interviewer 2: That is so cool, and, oh my gosh, Budapest, I'm feeling really inspired right now. That sounds so powerful, I'm so jealous, honestly.

Interviewee: Um, there are, like, other opportunities, I know, like, a lot, some people, um, went to Budapest this year for, like, another study session that was also, like, they got it through the Young Women's Movement, so I don't know if that's something that interests you, that, just, like, keep an eye out.

Interviewer 2: Yeah, I'll definitely be following the Instagram, keeping an eye out on what's coming up. Um, in terms of, like, other projects that you were involved with, maybe more local opportunities and things, do you know, or do you remember where they were based?

Interviewee: Like, Young Women's Movement specific stuff? On a local level, um, I don't think I've ever, I've not been involved in any of, like, the local projects, it's mainly just been, like, the national stuff. Like, I went to, like, the 100 years, um, celebration last April, and there must be other stuff, there might be other stuff as well, but I can't remember, but, like, the 100 years is, like, what comes to mind. Um, I also, like, I went to last year's 30 under 30, um, celebration event, and they gave a keynote speech to, like, everybody who was on the list last year, so that, that was, that was really cool, it was really nice to, like, share my thoughts on that, and, like, give some inspiration, but I've not really been involved in, like, anything on a local level.

Interviewer 2: That's fair. Um, in terms of, like, when you were more involved with the Young Women's Movement on, like, the international scale, so when you were at your event in Budapest, I will come back to that, um, what was on the agenda at the time, do you remember? 

Interviewee: That's a very good question. I mean, there's so much, but, and to be fair, like, a lot of, some of it was, like, it's very much, I remember feeling during the week that, like, it was stuff that I kind of already knew, like, regards to, like, gender equality, like, in terms of, like, the principles, but what was really valuable for me was learning from all the other young women there about, like, how those, like, principles are actually, like, experienced in practise, and, like, their various kind of, like, national contexts, and, um, also, I remember, like, sometime during that week, we had, like, a kind of, we had, like, lots of, like, very interactive, creative, like, sessions during the week, and we had some, like, guest speakers, and lots of really, like, um, like, meaningful conversations about, like, how do we actually apply, like, feminist principles, um, like, in our national context, how do you, like, inspire other, um, like, young women, but then also, like, on the, I think on the Thursday of that week, we got to visit, like, a women's library in Budapest, and also, like, some women's centres, and, like, actually, like, learn more from them about, like, what the situation is, like, in regards to, like, gender equality in, um, Budapest and in Hungary, more generally, because, I mean, not that there's any particularly, like, perfect country to be a woman, but, like, like, the political situation in Hungary was, like, like, in a variety of ways, it's not great, so it was really important to, like, hear from people who are actually, like, on the ground, like, working, like, to make sure that, like, women's rights can be protected.

Interviewer 1: Um, thank you, Amanda. Um, yeah, no, that sounds really incredible, um, and I can definitely hear, um, like, all of the work that you did as part of the organisation, and then also independently. Um, how would you say, um, like, how much was your involvement within the Young Women's Movement, how much did that interact with your everyday life? 

Interviewee: Hmmm, well, I think, like, up until, like, when I became a trustee last year, it wasn't necessarily, I had, like, a big, like, everyday impact, but although, um, like, I really liked the organisation, so, kind of, like, any opportunity was to, like, share something that might be useful for, like, other young women, like, I tended to, like, like, I still do, like, I'll repost stuff on my Instagram, and then on Twitter as well, whilst it was still called Twitter, and whilst I was still on it, which not anymore, but, um, I think since I've become a trustee, I think it's become, like, a bigger part of my life, because now it's, like, I have to act in, like, the best interest of the charity, so even just, like, at the back of my mind, whenever I'm doing stuff, like, if there's something that could be of, like, good use to the charity, I'm, like, always thinking about, like, how do we make those, like, networking connections, and, like, and just, um, also, like, having to prepare for, like, board meetings, and, and, like, all, and all the rest of that, um, like, it's not that time-consuming, but it's also, like, it's not an insignificant piece of time, either, like, all the prep, and, like, ahead of the meetings, and, like, actually going to the meetings, and actually this weekend just passed was our, like, board weekend this year, so it's, like, two full days in Edinburgh, and also, I guess, it's also just, like, the general having to be, like, conscious of, cautious of, like, not, um, kind of, like, doing anything, like, publicly that would, like, put the organisation into disrepute, although, which is mainly, like, it's just, like, not being, like, openly party political, or stuff, and stuff, but I think it's not unique to my position in, like, Young Women's Movement, because also, like, roles that I have with Girlguiding, and also with the Advisory Council, that's always something that I've had to be aware of, so, like, it's not necessarily different, per se, but just, like, now, because I have, like, that legal responsibility, as well, of, like, being a trustee for the charity, like, it's something that's, like, particularly important.

Interviewer 1: Um, can I ask a quick follow-up question? Um, how do you find it, um, sort of being, like, representative of an organisation? Um, and then, I guess, a second, um, question would be, um, is it difficult to remain, sort of, or appear to remain, sort of, neutral, um, especially in terms of politics?

Interviewee: Um... Well, I mean, I really enjoy representing Young Women's Movement. It's just, like, I think the work that the organisation is doing is, like, really, really incredible, I think, um, making sure that, like, young, like, that intersection specifically of, like, young women are, like, being represented in, like, these policy and research spaces, and then also, like, the grassroots work that the charity is doing, like, there's so many good things to, like, talk about, like, if I'm trying to talk, if I'm talking to somebody who, like, doesn't know anything about the Young Women's Movement, I could be talking to them all day about it, like, there's so much good stuff to say, and in terms of, like, uh, like, political neutrality, I mean, it's not something I find that difficult, because it's, like, I've become very used to it, like, so, I was a Girlguiding... I was a member of the Girlguiding Advocate Panel from, like, when I was 15 to 17, 18, so it's kind of, like, since I was 15, so basically, like, my entire kind of, like, professional experience, so to say, like, I've had to, like, remain, like, non-partisan, um [pause] which, I mean, like, it can be a bit annoying at times if it's, like, something you just want to say quite directly, but I also, like, I really appreciate the kind of, like, the value of, like, not that you're being kind of, like, oh, like, taking the middle ground, like, taking everybody's views as, like, equal, because not necessarily, like, especially now with, like, the rise of, like, the far right, but it's about trying to, like, work with people who, um, are empathetic to, or could be empathetic towards, like, our goals of, like, advancing, like, gender equality, and sometimes, like, the best ways to kind of, like, reach out to people or even to, like, criticise stuff is to, like, kind of remove the party politics from it, because otherwise then just becomes people just think that you're just taking a jab at this party for the sake of it, when it's, like, no, like, we actually really care about, like, the underlying, like, um, societal issue of, like, gender equality or, like, equalities in general, so, like, there are definitely ways around it.

Interviewer 2: Yeah, I completely respect that. I mean, especially being a trustee, it's, like, you're legally entitled to be, um, kind of politically impartial, so it's really good that you're able to, um, I can definitely learn a thing or two.

Interviewee: Yeah, so it would be similar for you, right, as being a trustee for SIP?

Interviewer 2: Yeah, absolutely, that's, like, number one on the contract, so it's a big vote there, absolutely. Um, I know that we've mentioned, kind of, the amazing relationships and networks that you've built, especially in all your international opportunities, so just, kind of, on that topic, how have you found that, like, what are your relationships like, um, like, who did you work with, or what was the team like, or who did you meet... All, tell me all about your amazing friends?

Interviewee: So, um, I think that's something that's really special about, like, Young Women's Movement, and I guess, also, like, this is, like, Scotland's third sector, um, more generally, it's just, kind of, like, how, like, kind and supportive everybody is, and I've, like, some of my closest friends that I've, like, made, like, through, um, through the third sector, including, like, including, like, the Young Women's Movement, and in terms of, like, like, day-to-day, like, like, my working relationships is mainly with, um, the other board members, um, I think there's, actually, no, I cannot remember how many of us there are, off the top of my head, it's somewhere between 10 to 13 of us, and, um, and then also, like, CEO, um, which, I mean, Jenny, but then, like, Jenny's been on mat leave, so then also Emma, as well, who's, like, stepped up as, like, acting CEO, and then also sometimes, like, staff members, as well, like, particularly the leads, but, um, it's primarily, like, the other, um, board members, and, of course, like, I started on the board last year, and, like, it could have been a really intimidating experience, because I've never done anything like this at all, but because of how supportive everybody is, like, from day one, like, I was never, like, like, all questions are, like, valid questions, I was never made to feel like, if I didn't know anything, I was never made to feel, like, silly for not knowing something, and, um, just that everybody has such different skill sets that they bring to the board, and it's just really nice how everybody's so, like, uplifting of that, and like, I'm technically the young person, the youngest person on the board, although about half of us are under 30, because that's, like, part of, like, one of, like, the goals of the board, but, yeah, like, from day one, like, I've never felt that I've been treated any differently, like, for, like, being the youngest, it's always just [pause] I don't know, like, I get taken seriously the same way that, like, everybody else does, and if there's anything that I don't, like, I don't understand, like, it's, like, so easy for me to just ask, and I feel like... Like, the year has gone, like, of me being on the board, it's gone so quickly, and I just feel that, like, I mean, I think I've been confident from the start, because of how, like, supportive everyone's been, but it's just, I've really, like, gotten now to, like, understand more about, like, the intricacies of, like, how charity works, and, like, it's, and if anything is, like, confusing, it's less because, like, I don't understand what's going on, and more just because, like, the, like, the challenges that we have to, like, work through as a board in terms of, like, the decision making, like, that's just difficult, and I guess that's how it is leading charity, but not because, like, I don't understand anything, or I feel, like, I don't know, like, not empowered or anything...Yeah.

Interviewer 1: Thank you. So being on the board, and having that sort of guiding and kind of steering role within the organisation, what would you say are your hopes for the Young Women's Movement in the future? 

Interviewee:  Hmmm...See, I have lots of thoughts circling in my head, especially from, like, the past weekend. I'm just trying to make sure, like, I don't word it in a way that's, like, I don't know, breaching confidentiality. I most likely won't, but I feel, like, it's, as with, like, a lot of charities and a lot of organisations, it's a very difficult time to be a charity with, like, kind of external, like, financial pressures, and then it's especially difficult to be an equalities charity, as well, with, like, the, like, wider rhetoric has been very, like, anti, like, DEI, and, like, anti kind of, like, gender equality, and, or, like, using the guise of gender equality to then be, like, really racist or transphobic. So I think, like, hope for, like, the organisation is that, um, that we're able to, like, still stand strong, and, like, with hold, and, like, withstand all of these pressures, and, like, it's not necessarily going to be easy, just because of, like, the nature of, like, what we are dealing with, like, the rise of the far right, with, like, the rise of, like, incel culture and misogyny, all of the rest, but, I mean, we do have a really good leadership team of, like, Jenny and Emma, and, like, the leads, and, like, also, with, like, us as, like, the trustees, just to make sure that, like, we're sensible in, like, the decisions that we make, but it's not necessarily being, like, I don't know, overly ambitious, or overly kind of, like, scared, so we don't do anything, like, it's really important that we still stay as, like, that, the really kind of, like, bold, like, proudly feminist organisation that we are, and then making sure that we're continuing to be, like, rooted in, like, the needs and, like, desires of, like, young women all across Scotland, and especially trying to, like, reach young women who wouldn't, like, not to say that you always get the same types of people, like, in this kind of, like, youth kind of, like, social action space, but also kind of, and, like, it's really good to, like, make sure we, like, reach out to, like, all young people, especially those who might not see themselves as, like, oh, like, this space isn't for me, when really, like, it should be.  So, like, those would be my main things, like, standing strong against, like, all this external pressure, and, yeah, like, making sure that we're, like, the most accessible, inclusive group we can be to, like, all girls and young women across Scotland.

Interviewer 2: I love that, that's actually so motivational, and I think you're absolutely right, especially in this climate, like, that's one of the most important things to kind of cling on to that hope for the future as well. So, I suppose, looking at it from the opposite perspective, like, almost going back in time, what would you say has been your most favourite memory? That could be, like, an event that you've attended, or, I don't know, maybe a connection that you've made? 

Interviewee: Ooh. Hmm... I mean, maybe highlight is, like, the 100-year celebration that we did last April. I mean, partially because, like, this was, it was right before my exams in second year, so, I mean, I was quite stressed at that time, but it was really nice to, like, have, um, to have, like, a bit of a break, and to come back, like, up to Scotland from London, and, um, just, it felt like, it was just, like, such a powerful reminder of, like, the community that we have, like, as, like, a women's sector in Scotland, and it's kind of, like, meeting, like, reconnecting with so many people that I've, like, known, like, over the years, and then also, like, meeting with new people as well, and it's just, like, look, and it was just, like, that evening was so full of, like, joy, and of hope, and, and, yeah, and I also, as well, like, when I went to that, so, like, my, one of my, my friends that I said that I met during the, um, during when I went to Budapest, so, she's the same girl that I saw in Belgium two weeks ago, but basically, she, like, she was also invited to go to this 100-year celebration because she had done some, she'd been involved in some kind of other project or event in which she met Jenny, and then she messaged me, and she was, like, hey, are you going to be in Edinburgh, and then she didn't say, like, it was because of this, and I was just, like, no, because I'm going to be in, in London for, because, like, I'm in uni, and then when I then found out about the event myself, and I was, like, officially invited, I then, like, connected the dots, and I was, like, ah, you're coming for this, and she was, like, yeah, so then what we ended up doing is that she got the Eurostar from, uh, Belgium to London, and she actually stayed with me in London for a couple days, like, before, um, the event, and then we travelled up to Edinburgh together, and then, um, went to the event, and then she stayed in Edinburgh a little bit longer, she stayed with one of my high school friends, I had to rush back for my first exam, um, in uni, but I think, like, the reason I say this is also just to show, like, again, it's, like, that example of, like, international friendship of community as well, so that we have such a strong, like, like, national community within Scotland of, like, uh, bold and brave feminists, but then it's also, like, that, again, like, linking back to, like, one of my early answers about, like, that international, like, international connections as well.

Interviewer 1: Um, yeah, you just, yeah, you mentioned, um, friendship and solidarity, um, so, um, do you feel like you're part of a global movement with the, with YWM?

Interviewee: I think, I feel like the global movement definitely, I feel like I feel most connected to, like, the, like, on the national level, but definitely, like, this, um, uh, the global level as well, with, like, having been involved with, like, the European YWCA, and also, then, like, when I was in Belgium two weeks ago, I got to see, like, YWCA, YWCA in Antwerp, which, I mean, similarly to the Young Women's Movement, they've also changed their name, so, like, because of, like, the Christian Association bit, so they're now, it's called Lucy's, and it, it's different from, like, Young Women's Movement in that they actually have, like, a physical kind of, like, space, like, where, like, all of their, like, all of their activities happen in this one place, like, in Antwerp, and it was so obvious from, like, when I got to visit, um, because, like, my friend works there, um, just how, like, obviously, it's different, because... It's different to Young Women's Movement in terms of, like, how it's set up, but the same, like, core values of friendship, of, um, of feminism, of being, like, bold and brave, and also taking the time to, like, nurture these relationships, like, I found, like, it's, it's, it's still the same anywhere you go, and I found that was, that was really special, because actually, like, that day, like, they had on, I think it was, like, a crochet cafe thing that they had on, so it's just, like, a bunch of women came together, and they're all just, like, sat around the table chatting, like, crocheting, and, like, that was really, um, I found that really sweet, so, and even, like, chatting, getting to chat to some of them as well, it's, like, everybody's so different, but it's, like, rooted in the same values, and I thought it was really nice.	Comment by Lauren Beatty: Global movement

Interviewer 2: Yeah, I'd absolutely agree, I mean, just, like, listening to it, I feel like it sounds so cosy, and it just sounds, like, so heartwarming, I actually love that.

Interviewee: Yeah.

Interviewer 2: I feel like you've definitely mentioned, like, some of these skills, but do you think you've gained, like, any specific transferable, transferable skills from your work that you might not have gained elsewhere? 

Interviewee: Um, I think definitely of, like, being on the board, um, kind of having to understand more about, like, how charities work, and, like, the context that they operate in, and, um, I've learned more about, like... And I guess, like, trying to, like, explain it to somebody, like, it sounds like it's the really boring stuff, like, and I even remember, like, in my interview, um, because I've come from a very, kind of, like, advocacy campaigning background, like, the chair of the board at the time, like, she wanted to make sure that, like, I was aware that it's, like, oh, it's not necessarily going to be all, kind of, like, big campaigning stuff, or you have to, like, read lots of papers, like, to do with, like, HR and policy, like, governance, like, strategy, all about finance, I was just, like, yes, yes, I know, like, it sounds like it's really boring, but, like, I'm interested in that, like, I'm really interested in, like, seeing this different side, because, like, my background, and so, kind of, like, advocacy campaigning focus, like, I kind of want to know more about, like, and be part of more, like, the internal workings of something, and I think over the past year, like, I really have been able to, like, to, uh, like, learn more, um, especially about, like, I, like, knew, like, next to nothing about, like, finance, in fact, like, kind of, numbers in the context of, like, money kind of scares me a little bit, but, um, like, just as, like, this past weekend, we had such a refreshing, kind of, like, uh, like, presentation, like, training session with, like, the treasurer of the board of, like, how to make sense of all of this, and so that was really helpful, that was incredibly useful, and over the past year, like, I've been in our HR subcommittee, so, like, just, again, like, learning about, like, all the different considerations that need to be taken into account, and especially for me, as well, because, like, I don't have, like, a full-time, like, job yet, um, like, being in, like, work, like, in the workplace, like, nine to five, like, every day is not something that I'm used to yet, but then, kind of, like, getting to, like, learn, like, okay, so this is how, like, a good workplace should be, like, both in terms of, like, what should an employer be doing and what should employees be doing, like, kind of, like, what are the responsibilities and rights from, like, both sides, um, so all of that has been, like, I don't think, it's not stuff I would have learned anywhere else, I think.

 Interviewer 1: And what impact do you think that you have achieved, um, with your involvement with the movement?

Interviewee: Um, well, I think, thinking about the board, specifically, um, over the past weekend, we had, every year, we have, like, a skills audit, so it's just, um, like, a little, like, Microsoft, like, forums that we do, it's just, kind of, like, ask some questions about, like, where do we feel, like, our skills are best placed, and, like, and it's mainly just to, like, for the chair to make sure that, like, all of our skill sets are being, like, maximised, um, the best way, like, to support the board, so I feel like something that I, I remember writing in, like, that survey, and this is mainly because, like, it had been pointed out, like, by other people so many times over the past year, and that's something that I was really good at, it's kind of, like, especially with, like, the HR of, like, reading through, like, proposed, like, policies and stuff, um, being able to, um, sometimes they'll be, like, you're reading something that might be, like, a word missing, or something that's wrong, like, it's really small, like, it seems really small, but then, if it wasn't, like, pointed out, or something, then it could have, like, what was intended by the policy may not actually work in practise. Um, I'm trying think of an... for example, like, something to do with, like, parental leave, like, the policy, like, the way that it was worded, it was technically in a way that, like, actually nobody would be eligible for this, so that's, that doesn't make sense, because why would you write parental leave policy, but because of, like, one kind of word in the wrong place, nobody, no employee could actually benefit from it, so, like, this is what was pointed out, by, like, my ability to kind of, like, see these small things, and then, like, raise it up, and even if I, like, sometimes, like, when, if it's something that I've not known, and I ask a question, even, like, in me asking that question, I, A, am able to, like, I don't know, encourage other people to also ask questions as well, like, because it can be easy to just kind of, like, not know something, but then, like, I don't know, stay quiet about it, because you don't want to be, like, the one to ask, but it also B is to, like, to make sure, sometimes it can cause a kind of, like, re-evaluation of, like, oh, like, why exactly are we doing it this way, like, that's a good question that you've asked, Amanda, and it's, like, making sure that we can be, like, really confident in, like, why are we doing something this way, like, does this align with, like, our strategic goals, and, like, our values, and principles, and stuff, so I feel like that's something that I've been able to contribute, like, it sounds really small, but, like, it actually can have such a big impact, and then also during the weekend, we had, like, so many, like, tech issues of, like, getting Zoom set up, like, we had one of our trustees was joining virtually, and there was also issues with, like, PowerPoint as well, so kind of, like, on a less serious note, I'm also the person who's, like, able to, like, solve all the tech issues, so, because it was, like, a weird thing of, like, the person that was online couldn't see the presentation properly, and it was a bit where, like, the person given a presentation couldn't see their notes, and then also, I guess, because of, like, how the computer volumes were set up, when you were speaking, we could hear ourselves back, like, there was an echo, so just, like, all of these things, like, being able to, maybe this is, like, the advantages of being the youngest on the board, like, all of them were just being, like, not that they're not that old, but they're trying to, like, they spent, like, a good five, ten minutes trying to figure it out, and then I was just, like, oh, like, I think I know how to do it, and then, like, two seconds, it's done, so, yeah, I was kind of, like, the tech genius last weekend [laughing].

Interviewer 2: Stop, that actually sounds really good, and I just know that it felt like one of those spy movies where they're, like, aggressively typing the keyboard, and then they're, like, done, we're in, it's, like, dramatic music playing in the background. 

Interviewee: I think, like, by the third or fourth time, I think, instead of, they didn't even try to just, kind of, like, look to me, and it's, like, Amanda, do you know what to do, and I was just, like, because I don't even consider myself, like, a really techy person, but just, like, in that moment, I had to, like. 

Interviewer 2: You're the designated one to go to now, that's just how it is.

Interviewee: Yeah, yeah.

Interviewer 2: Okay, how would you feel if we moved on to some slightly more challenging questions? Yeah, sure. Okay, so we'll start off with this one. Did you or do you feel that the organisation, so YWM, is a feminist organisation? 

Interviewee: Is it supposed to be challenging?

Interviewer 2: I think so, I mean, it's under the challenging title, so I was, just in case it's, like...

Interviewee: I would say yes, and, like. Yeah.

Interviewer 2: Yes, period, that's it.

Interviewee: Yeah, that's it.

Interviewer 2: No, absolutely, I absolutely agree with you, 100%. I've done a few programmes with the Young Women's Movement, so I did Young Women Lead, as well, a few years ago, and, yeah, I completely agree. 

Interviewee: I remember my first, the first board weekend, one of the, kind of, topics that we had, like, on the first day, was to do with, like, collective feminist well-being, and then also, like, throughout the whole weekend, there's such, like, there's always been such a focus on, like, intersectional feminism, and it's not just, like, saying it, but in actually making sure that it's actually, like, being thought about and being implemented, like, kind of, like, all stages of, like, the decision-making. So, and even, like, before I joined the board, like, just, like, my impression of Young Women's Movement as, like, a young person that was, like, involved in the activities, like, yes, I've always considered them to be, like, too feminist, and to be quite, like, proudly feminist at that, as well, so, yes, in short.	Comment by Lauren Beatty: Feminist movement

Interviewer 1: Um...Okay, so, I guess, I, do you think that the Young Women's Movement is an anti-racist organisation? 

Interviewee: Ooh, I, I would, I would say, I would say so, as well, although, like, I feel like in that respect, I mean, I guess, even of, like, the feminism, it's always, there's always ways that you can be better, and, but it's been really clear to me that, especially, like, in recent years, that there's been more of, like, a conscious effort to kind of, like, to make sure that the movement is kind of, like, as, like, anti-racist, and then, and as inclusive in, like, all other, like, ways, as well, although we have, like, noticed, like, this was a point of conversation during the board weekend, that when it comes to, like, people who are, like, attending events or getting involved in, like, certain projects, that it, there tends to be kind of, like, it's, like, predominantly, like, all, like, 25 to 30-year-old, like, white, middle-class, university-educated young women, which is not to say that, like, that's a bad thing that they're accessing, like, our events or, like, being involved in projects, but it's more just, like, I guess it's a bit of, like, a comms thing of, like, how do we, like, actually make sure that we're engaging in all the right spaces and making sure that we're coming across as, like, an organisation that is, like, it is for, that it is for, like, all young women. 

Interviewer 2: Thank you so much, and I completely agree. I think that's a really key thing to look at, and definitely making sure that you've got a wide range of demographics, like, attending your event, and it's good to hear that you guys are actually working on that. We love to hear it. Um, in terms of kind of being a feminist and anti-racist organisation, you mentioned a little bit about this in terms of, like, intersectionality, but just in general for, like, another organisation, what would you say makes an organisation a feminist or, like, an anti-racist organisation? 

Interviewee: Like, for another org...I think definitely to be, like, actively feminist, to be actively anti-racist, you need to make sure that you're engaging with, like, people who...Like, you have to engage, like, at all stages, like, making sure that you're taking in, like, the needs and, like, best interests of, like, all of these young women from, like, these, like, marginalised backgrounds, and also, like, being, creating a culture where, um, there is, like, zero tolerance for any kind of, like, discrimination, bigotry of any kind, and I think that's particularly important in regards to, like, in regards to, like, trans inclusion, because, like, transphobia, like, something that it can weaponise, like, oh, like, think of the women and the kids in terms of, in trying to, like, promote transphobic kind of narratives, so it's kind of, like, being very zero tolerance and kind of, like, that's, this is not a space for any of that's welcome, but then also kind of creating a culture where people feel comfortable, like, when there is kind of, like, something that's wrong, and maybe not at the level of, like, blatant discrimination, but, because I guess, like, people don't, most good people don't intend to be, like, racist or sexist or something, but, like, say if someone slips up, like, creating that culture where you're able to, like, kind of, like, call it out, or, like, call that person in, rather, and, like, be, and have this culture where people don't immediately become defensive, and they're able to, like, listen and, listen, reflect, and be, like, ah, okay, like, I see where I've messed up, I see where that's caused hurt, and, like, actively try and, like, redress that. So, yeah, like, it's really important to have, like, these core kind of, like, principles of, like, I know we don't accept racism, we don't accept transphobia, homophobia, ableism, any of that, but it's also, like, then having the space where people feel, like, where there's, like, mechanisms, but then also feel, people feel confident to, like, call things out when it's not, when it's not right.

Interviewer 1: And would you say that, or rather, have you experienced any challenges within the organisation?

Interviewee: Hmmm...No, I haven't, no, I wouldn't, I wouldn't say I have, so I'm just also thinking about, like, other experiences I've had with other organisations, and I'm trying to be, like, wait, where did that happen? But, like, no, like, not at the Young Women's Movement.

Interviewer 2: That's actually really, really good to hear, and I suppose this is kind of a follow-up, but is there anything that you want to see improved in the organisation? 

Interviewee: Ooh [pause] like, in regards to, like, anti-racism or just, like, in general? 

Interviewer 2: I think you could probably give us a few in general, but if there's anything specific, like, you could definitely, um, go for it.

Interviewee: I don't think I have anything particularly, in particular, it's, like, kind of, like, anti-racism, because, like, I've not experienced or, like, heard of, like, any cases where there have been problems with that, which isn't to say that they don't exist, it's just that, like, it's not something that I'm personally aware of. Um, I'd say, like, kind of, like, in general, what, like, the organisation could do better. Um, see, again, now I'm thinking about, like, what I can and can't say in terms of, like, confidentiality, but, um, I think there is something still more to be said about, like, um, expectation setting between, like, the, um, kind of, like, senior staff members and, like, the, um, workers and, like, the rest of the team, like, making sure there's, like, good kind of, um, understanding of, like, what's expected from you, like, as an employee, but it's also, whether it's in terms of, like, working, like, working patterns or, like, um, what your job involves, and also, like, that kind of, like, um, continuous, like, upskilling of the staff to make sure that they are able to, like, fulfil, like, their jobs to, like, the best of their ability. Yeah, I'm, like, we, we can have this issue where it's kind of, like, we are, like, a young women's organisation, so it's kind of, like, a little, but it's, like, we're a bit of, like, we're a bit youth work and a bit kind of, like, women's sector kind of policy research, and it's a difficult, it's a difficult line to, like, balance, like, making sure that, like, staff members are then, like, actually adequately trained in, like, both sides of these things, because I feel like they're both, like, us having the combination of these two things, like, it should make us, like, a unique, like, a unique selling point, like, covering both of these aspects and, and, like, um, but it's, like, how do we make sure that, um, but, like, staff members and, like, volunteers, like, feel are, like, adequately trained, so it's not, so it's not, like, one, one of those two things, like, one of those two sides are being let down, if that makes sense [pause] but I think it's definitely, it's definitely, like, an ongoing kind of, um, so ongoing conversations and this stuff that, that we've spoken about at board level, and it's, like, lots for, like, senior leadership team to then kind of, like, reflect on, on, like, how best to, like, go about creating, like, this, like, positive work culture where, like, people feel, um, I don't know, like, where people are skilled and, like, skilled enough to, like, deliver, like, the work, so, like, it has, like, it has, like, good impact and, like, we can get funding and stuff, so.

Interviewer 1: Um, just thinking about, um, sort of upskilling and staff training, is there any sort of specific kind of, um, avenues or areas that you would like to see staff to be trained more in, um, and to develop their learning in? Is there like, a gap? 

Interviewee: So I feel like what I meant by the upskill is kind of, like, you have the two sides of, like, the, um, with, like, the, like, the policy and research and then more kind of, like, the kind of grassroots side, but I know that, like, none of the staff members who do the grassroots side are actually, like, um, like, trained youth workers, um, so it can cause, like, it just says that, like, there's limitations on what they're able to do, like, even when you go into, like, schools or stuff, like, the teacher still has to be present because, um, because, like, they're not skilled youth workers and then there can also sometimes be, like, a issue of, like, they don't feel, like, adequately empowered or skilled to kind of, like, deal with issues when they arise. It's always kind of, like, then having to, like, uh, call into, like, their, um, to the lead that's kind of, like, line managing them. So I guess, like, with that increased kind of, like, um, like, skill set to be able to kind of, like, take on things, like, more independently without having, without it feeling like they have to kind of be, like, micromanaged because that's not a culture that we want to create. I don't know, did that give, like, a clear enough, like, example? Because I also don't want to be too specific, so.

Interviewer 1: Yeah, no, that was great, thank you. 

Interviewer 2: Yeah, absolutely. I think it definitely gives me a clearer picture of kind of the pros but also some of the things that there's space to improve on, um, in the young women's movement, which is really, really helpful. I don't think I've got any more kind of follow-up questions. Uh, Sophia, have you got anything, or?

Interviewer 1: No, I don't think I have, um, anything. I think, yeah, I think you've given us, Amanda, like, a really, like, good understanding of the organisation and how it works and your experiences. Um, so I guess, just for finishing up, is there sort of anything else that you'd like to share or anything you'd like to discuss?

Interviewee: Um, no, I don't think so. It's just to say, like, well done to both of you for, like, doing this interview and I guess it's also, like, it was all of you, like, young people involved who, like, created, like, these questions, so I guess, like, a lot of, like, kind of, like, time and hard work has gone into that, so, um, which I think is, like, it's a testament to, like, how, like, kind of, like, good young women's movement is in, like, providing, like, these different opportunities and, like, giving you the space to, like, develop in their skills, but it's also, but also, I guess, it speaks to you individually as, kind of, like, very, um, like, motivated, passionate, like, young women. So, yeah, like, thank you so much.

Interviewer 1: Thank you so much, um, for taking the time as well out of your day, um, and, yeah, for sharing your experiences.
